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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh gaya kepemimpinan (X)
terhadap kinerja pegawai () di Kantor Camat Kecamatan Banyuasin |11 Kabupaten
Banyuasin. Sampel diperoleh dengan metode Kuesioner (angket), dan dipilih 73
responden Pegawai ASN dan Non ASN sebagai sampel. Analisis data yang
digunakan dalam penelitian ini meliputi: analisis deskriftif kuantitatif, uji kualitas
data, analisis regresi linear sederhana dan uji hipotesis. Hasil Penelitian ini
menunjukkan bahwa gaya kepemimpinan memiliki pengaruh Positif dan signifikan
pada kinerja pegawai. Hasil analisis regresi sederhana menunjukkan bahwa gaya
kepemimpinan memiliki pengaruh Positif dan signifikan pada kinerja pegawai.
Hasil analisis koefisien korelasi dan koefisien determinasi menunjukkan bahwa
gaya kepemimpinan memiliki pengaruh Positif dan signifikan pada kinerja pegawai
Kantor Camat Kecamatan Banyuasin 11 Kabupaten Banyuasin.
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ABSTRACT

This research aims to determine the effect of leadership style (X) on employee
performance (Y) at the Office of the Sub-district Head of Banyuasin Il District,
Banyuasin Regency. The sample was obtained using the Questionnaire method,
with 73 ASN and Non-ASN employee respondents selected as the sample. The data
analysis used in this research includes: quantitative descriptive analysis, data
quality testing, simple linear regression analysis, and hypothesis testing. The
results of this study show that leadership style has a positive and significant effect
on employee performance. The results of simple regression analysis indicate that
leadership style has a positive and significant effect on employee performance. The
results of correlation coefficient analysis and coefficient of determination show that
leadership style has a positive and significant effect on employee performance at
the Office of the Sub-district Head of Banyuasin I11 District, Banyuasin Regency.
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